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Directors 
Comments 

During  the  past  four  months  I have  visited  most  of  the 
RSSs  and  talked  with  about  98  percent  of  the  Marines 
in  our  District.  Results  and  impressions?  I like  what 
I've  seen.  Your  facilities  look  good  (some  better  than 
others)  and  reflect  a positive,  neat,  Marine  Corps 
image.  Personal  appearance  — super.  Uniforms  are 
worn  in  accordance  with  regulations  and  create  a 
favorable  impression.  There  are  a "few''  negatives: 
non-regulation  moustaches  (moustaches  are  fine,  but 
wear  them  in  accordance  with  the  Commandant's  guid- 
ance), occasional  "high-water"  trousers,  and  a small 
number  of  dirty  ribbons.  These  individuals  bear  correc- 
tion. But  as  a team  — overall  — you  and  your  facilities 
look  great.  Keep  it  up. 

I also  want  you  to  know  that  I appreciate  the  ideas 


and  comments  you  made  during  my  trips.  Some  of 
your  recommendations  will  be  or  have  already  been  im- 
plemented. Thanks  to  your  interest  and  concern,  our 
District  will  be  better  served.  We  have  a wealth  of 
talent  in  our  District  - your  combined  recruiting  experi- 
ence and  knowledge  of  our  Corps  amounts  to  hundreds 
of  years.  In  the  near  future  you  will  receive  amplifying 
guidance  on  procedures  to  use  for  submitting  ideas.  I 
want  to  hear  from  you.  An  unspoken  or  unshared  idea 
is  like  an  automobile  without  fuel  — it's  not  going  any- 
where. 

I thoroughly  enjoyed  being  out  on  the  "hustings"  and 
I look  forward  to  future  visits.  Our  District  has  per- 
formed very  well  in  a number  of  areas.  Our  pools  are 
strong  and  our  quality  is  good  - all  because  of  your 
superb  teamwork.  And  keep  in  mind  — "the  harder  you 
work,  the  luckier  you  get"  — keep  charging. 

Semper  Fidelis 

i- e '“trb 

J.  C.  LILLY,  JR. 


Uncovered 


Final  adjustments  -- 

"Colors  of  Success" 
sound  technician  Jay 
Finch  of  Dunwoody  High 
School  attaches  a lapel 
microphone  on  Sgt  C.L. 
Hightower,  RSS  Stone 
Mountain  recruiter. 
Hightower  was  one  of 
three  military  recruiters 
who  appeared  on  the 
interview  show  done  by 
and  for  teenagers. 
Please  see  story  page  3. 
(USMC  photo  by  SSgt 
Douglas  W.  Allen, 
PANCO  RS  Macon) 
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'•sen  TV  show  puts  recruiters  in  spotlight 


N.  Cunningham,  Jr.,  the  NCOIC  of 
RSS  Stone  Mountain,  Ga.  "This  will 
help  us  because  now  they  will  be 
better  informed  about  what  the  Ma- 
rine Corps  has  to  offer,"  he  explains. 


The  students  do  a show 
for  their  own  age  group 
and  pick  subjects 
that  have  impact  on  them. 


As  an  Explorer  Post  for  the  Boy 
Scouts'  Explorer  Program,  the  center 
has  students  14-18  years  old  who 
produce  their  own  television  show. 

"Most  of  the  young  men  and 
women  working  on  the  show  have 
been  here  for  two  years,"  says  Carol 
Barton,  the  Access  Coordinator  for 
the  program.  "Initially  I had  to  train 
them,  but  now  all  I do  is  supervise  a 
little  and  upgrade  their  training  from 
time  to  time.  When  we  started,  the 


students  decided  they  should  do  a 
show  for  their  age  group  and  pick 
subjects  that  would  impact  on  their 
lives,"  explains  Ms.  Barton. 

This  is  the  first  show  about  the  mili- 
tary and  it  was  picked  becauseof  their 
peers,  according  to  the  "Colors  of 
Success"  producer  and  co-host, 
Jenny  Fisher,  a senior  at  Tucker  High 
School. 

"A  lot  of  people  in  our  age  group 
have  to  register  with  selective  service 
and  some  look  at  the  military  as  a 
career  choice  so  they  wanted  to  know 
more  about  it,"  Jenny  says. 

Sergeant  Hightower  hopes  his  par- 
ticipation will  help  the  public's  per- 
ception about  recruiters. 

"Sometimes  people  get  a stigma 
about  the  military.  They  think  we're 
different.  But,  by  being  on  the  pro- 
gram, we  show  that  we  live  in  and 
support  their  community  and  that  we 
are  citizens  just  like  they  are,"  con- 
cludes Hightower. 


By  SSgt  Douglas  W.  Allen 
PANCO,  RS  Macon 


Marine  Corps,  Navy  and  Air  Force 
recruiters  recently  appeared  on  a tele- 
vision interview  show  but  this  show 
was  a little  out  of  the  ordinary. 

It  was  done  for  teenagers  by  teen- 
agers. 

"The  show  was  great,"  says  Sgt 
Christopher  L.  Hightower  of  RSS 
Stone  Mountain,  the  Marine  recruiter 
interviewed.  "It  was  geared  forteens 
and  we're  geared  for  teens." 

The  show,  called  "Colors  of  Suc- 
cess," is  a 30-minute  production  of 
the  Dekalb  Center  for  Community 
Television.  The  center  is  the  local 
community  access  channel  for  the 
residents  of  Dekalb  County,  a suburb 
of  metro  Atlanta. 

"It  was  a perfect  opportunity  to  get 
theMarineCorps'  messagetoteensin 
the  RSS's  largest  EMA  percentage 
area,"  saysGunnery  Sergeant  James 


Colors  of  Success 
host / co-producer , 
Tareion  Fluker  and 
producer/co-host, 
Jenny  Fisher  inter- 
view recruiters 
from  the  Marine 
Corps,  Wavy  and 
Air  Force.  The 
teens  felt  that  a 
show  about  the 
military  would  be  of 
interest  to  their 
peers. 
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‘A  fun 


contest  of 
Q:  ‘What  is 


skill  and  knowledge 
training9’ 


j 


By  Sgt.  Henri  R.  Bradford 
PANCO,  RS  Orlando 


Occasionally,  training  for  recruiters  can  be  dull  --  a thing 
that  nobody  would  care  to  sit  still  for.  But  then  again, 
someone  gets  an  idea,  a little  work  goes  into  making  it  more 
appealing,  and  before  you  know  it,  interest  is  peaked,  the 
participants  have  some  laughs,  and  the  training  material 
has  been  fully  absorbed  by  the  audience. 

For  the  Marines  of  RS  Orlando,  at  their  last  all-hands 
conference,  the  recruiter  instructors  decided  to  take  a 
different  approach  to  the  training  classes  in  order  to  make 
the  classes  more  enjoyable  to  the  recruiters. 

According  to  GySgt  Pat  Callahan,  assistant  recruiter  in- 
structor, the  idea  was  to  get  all  the  recruiters  involved  in  the 
instruction  using  a "game-show”  type  atmosphere.  "We 
used  the  idea  from  one  of  the  more  popular  television  game 
shows  and  tailored  it  to  what  we  needed.  We  chose  a 
recruiter  from  each  of  the  sub-stations  to  play  and  a warded 
points  for  each  correct  answer,  with  the  winners  receiving 
various  prizes.  The  style  of  the  training  involved  a lot  of 
interest  and  enthusiasm  from  the  players  as  well  as  the  au- 


dience,” he  says. 

"I  feel  that  this  is  a good  way  to  get  all  the  recruiters 
interested  in  the  material  that  is  being  presented  and  for 
them  to  absorb  it  and  use  it  in  their  daily  work.  It's  also  a 
good  way  forthem  to  get  motivated  by  cheering  for  'one  of 
their  own'  and  can  also  test  their  knowledge  of  that  subject 
at  the  same  time,”  he  explains. 

As  for  the  recruiters,  their  response  to  the  "game  class” 
wasthat  it  was  an  excellent  class.  GySgt  Harry  Hishon,  of 
RSS  Ft.  Lauderdale  says  that  all  his  recruiters  expressed 
interest  and  enthusiasm  about  the  training.  "My  recruiters 
and  I thought  that  it  was  an  excellent  way  to  teach  as  well 
as  test  the  knowledge  of  the  recruiters.  This  was  because 
it  had  a way  of  drawing  information  and  input  during  the 
competition.  It  really  tested  the  Marines'  knowledge  of 
recruiting  itself  as  well  as  such  factors  as  product  knowl- 
edgeand  up-to-dateinformation.  It  was  well  runand  Ithink 
everyone  got  something  good  out  of  it,”  he  says. 

So,  while  "playing  games”  may  be  a little  out  of  line  for 
some  people,  the  recruiters,  NCOIC's  and  recruiter  instruc- 
tors seemed  to  find  great  benefit  in  playing  a few  "mind 
games.” 
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Assistant 
of  the 
Year 


By  Sgt  Pamela  Vajner 
PANCO,  RS  Raleigh 


Nestled  in  the  northwestern  hub  of 
North  Carolina's  capitol  city, 
Raleigh's  Officer  Selection  Station 
(OSS)  often  goes  unnoticed.  But, 
unlike  the  office  space  they  inhabit, 
the  Officer  Selection  Team  stays  in 
the  public  eye. 

"That's  all  part  of  the  basic  tools," 
comments  Officer  Selection  Officer 
(OSO)  Assistant  Gunnery  Sergeant 
Montford  J.  Greenwood.  "You  can't 
make  it  in  this  business  (officer  pro- 
curement) without  being  seen. 

"We  (thegunny  and  the  OSO,  Cap- 
tain Thomas  E.  Williams  Jr.)  set  up  our 
'fruit  stand'  in  colleges  every  chance 
we  get,"  the  motivated  34-year-old 
says  with  a grin. 


' You  can't  make  it. . . 
without  being  seen. ' 


Gunny  Greenwood  was  selected 
as  the  OSO  Assistant  of  the  Year  in 
the  6th  Marine  Corps  District  for  FY 
87.  The  Station  also  garnered  a few 
other  annual  awards.  Capt  Williams' 
predecessor,  Capt  Thomas  Cariker, 
was  named  OSO  of  the  Year  and  the 
Station  earned  the  Officer  Selection 
Station  of  the  Year  title. 


The  station  was  additionally  nomi- 
nated for  and  received  the 
Commandant's  Globe  and  Anchor 
Award,  a plaque  given  to  recognize 
superlative  performance  among  Offi- 
cer Selection  Stations  and  distinction 
in  surpassing  quality  objectives  in 
Officer  Procurement. 

Although  Greenwood  is  modest 
about  his  title,  he  is  very  proud  of  OSS 
Raleigh's  achievements. 

"During  FY  87,"  the  Oakhurst, 
Calif.,  native  explains,  "Raleigh  was 
the  first  Officer  Selection  Team  in  the 
nation  to  make  mission.  We  had 
closed  out  for  the  year  by  March 
1987. 

"We  vary  from  the  enlisted  recruit- 
ers in  several  ways.  One  difference  is 
processing.  For  us,  the  MEPS  does 
only  the  physicals. 

"We  do  all  the  service  agreements, 
swearing-in  and  commissionings  our- 
selves. This  is  really  a good  feeling, 
because  we  have  the  opportunity  to 
see  each  individual  go  full-circle." 


Greenwood's  explanation  for  OSS 
Raleigh's  success  is  simple.  "Hard 
work  and  making  yourself  known  on 
the  college  campus-it's  really  sur- 
prising how  few  college  students 
know  about  the  PLC  program,"  he 
says. 

The  gunny  admits  that  if  it  weren't 
for  the  support  of  his  wife,  Jackie, 
that  he  wouldn't  have  theflexibility  to 
spend  so  much  time  on  the  road.  "It's 
hard  on  the  kids,  but  she  pulls  every- 
thing at  home  together." 

He  adds,  "We've  really  come  to 
depend  on  the  RS  Raleigh  recruiters. 
Not  only  do  they  give  us  referrals,  but 
they  administer  the  PFT  and  ASVAB 
for  us." 

Overturning  all  attempts  of  praise 
for  his  selection  as  District's  OSO  As- 
sistant of  the  Year,  Greenwood  con- 
cludes that  OSS  Raleigh's  success  is 
due  directly  to  teamwork.  "If  we 
didn't  work  as  a team,  the  job  simply 
would  not  get  done!" 


Sgt  Pamela  Vajner 


GySgt  Montford  J. 
Greenwood  is  modest 
about  his  personal 
achievements.  He 
feels  the  team  is  more 
important  than  the 
individual. 
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Relic  'hunter'  aims 
for  Civil  War 
artifacts 


By  Sgt  Raymond  Braud 
PANCO,  RS  Montgomery 


Metal  detecting  is  a hobby  that  some  people  enter  to  find 
old  coins  and  trinkets.  But  for  one  Marine  at  RS  Montgom- 
ery the  hobby  has  extended  into  finding  items  with  more 
historical  significance. 

Master  Sergeant  William  H.  Stancil,  administrative  chief, 
has  turned  his  metal  detecting  to  finding  Civil  War  relics. 

"I  started  relic  hunting  in  1 982  while  stationed  at  Head- 
quarters Marine  Corps  as  an  alternative  to  hunting  or 
fishing,”  says  the  avid  outdoorsman.  ''The  immediate 
area  wasn't  that  good  for  outdoor  sports,  and  one  of  my 
co-workers  showed  me  his  relic  collection.  I found  it  to  be 
interesting  and  accompanied  him  on  one  of  his  outings,”  he 
adds. 

Stancil's  first  of  many  trips  was  to  a Civil  War  battle  site 
near  Fredricksburg,  Va.  "On  my  first  trip  I found  a few  old 
bulletsand  casings,  and  decided  to  pursue  the  hobby  more 
seriously,”  Stancil  relates. 

"I  went  to  the  Pentagon  library  to  do  some  research  on 
nearby  battle  sites  and  Civil  War  camp  sites.  To  find  the 
really  good  places,  a lot  of  in  depth  research  has  to  be 
done.”  Stancil  referred  to  the  "Official  Records  of  the  War 
of  the  Rebellion”  as  the  best  reference  source.  He  found 
this  contained  battle  reports  and  personnel  orders  from 
both  sides.  It  also  referred  him  to  regimental  histories  of 
different  units  in  the  war.  These,  according  to  Stancil,  are 
hard  to  come  by  as  they  were  usually  an  unofficial  account 


of  a particular  unit's  activities,  recorded  by  one  of  its 
soldiers. 

Stancil  also  researched  manuscript  indexes  and  found 
individual  diaries  kept  by  soldiers.  Speaking  to  the  local 
people  at  a particular  area  also  gave  him  a few  good  leads 
about  where  to  hunt. 

Recently,  MSgt  Stancil  made  his  most  significant  find  — 
a Confederate  States  of  America  Waist  Plate,  embossed 
with  the  state  of  Louisiana  seal  on  it.  "I  found  the  buckle 
at  Chehaw  Station,  a Civil  War  battle  site  near  Tuskegee, 
Ala.,”  Stancil  says.  He  adds  that  the  buckle  is  appraised 
at  nearly  $2,000. 

"To  find  this  relic  I had  to  spend  many  hours  researching 
the  history  of  Chehaw  Station.  This  was  my  most  signifi- 
cant find  because  no  activities  were  believed  to  have  taken 
place  there,”  Stancil  explains. 

During  the  same  hunt  Stancil  also  found  several  Confed- 
erate bullets,  Union  bullet  casings,  a cavalry  spur  from  a 
Union  Soldier  and  a pewter  hypodermic  syringe  used  by 
one  of  the  unit's  doctors.  This  find,  according  to  Stancil,  is 
unusual. 

Another  one  of  Stancil's  favorite  finds  is  a sabre  and 
scabbard  he  unearthed  at  a Union  Camp  Site  near 
Richmond,  Va.  in  October  1986.  "The  sword  and  scab- 
bard were  buried  about  four  inches.  The  scabbard  is 
leather,  and  the  sword  itself,  imported  from  Germany,  is  in 
excellent  condition.”  This  find  is  valued  at  about  $200. 

All  totalled,  Stancil  estimates  his  collection  to  be  worth 
at  least  $6,000.  Other  finds  worth  noting  include  four 
cannon  balls.  "I  found  two  of  them  during  my  first  hunt  by 
myself  at  the  Bull  Run  battle  site  near  Manassas,  Va.”, 
Stancil  says.  Another  one  was  found  at  the  Battle  of 
Natural  Bridge  site  near  Tallahassee,  Fla. 

His  hunts  have  also  turned  up  some  valuable  coins  - 
most  notably,  four  half-dimes,  circa  1840-1850,  and 
Spanish  silver  dollar,  circa  1 790. 


The  tools  of  the  trade 
are  rather  basic 


Some  of  the  historically  significant  sites  Stancil  has 
hunted  include:  the  battle  of  Bull  Run  near  Manassas,  Va.; 
the  Battle  of  Natural  Bridge  hear  Tallahassee,  Fla.;  the 
Battle  of  Chancellorsville  near  Fredricksburg,  Va.;  the 
Seven  Day  Battle,  near  Richmond,  Va.;  Gravelly  Springs 
near  Florence,  Ala.;  Chehaw  Station  near  Tuskegee,  Ala.; 
and  several  sites  near  Selma,  Ala. 

The  tools  of  the  trade,  according  to  Stancil  are  rather 
basic.  "A  metal  detector  with  earphones,  a shovel  and  a 
canteen  full  of  water,  along  with  a lot  of  patience  is  what 
I bringalong,”  Stancil  quips.  Because mostrelicsarefound 
about  four  inches  below  the  surface,  there  isn't  that  much 
digging  involved. 

According  to  Stancil,  the  best  way  to  find  good  sites  is  to 
read  material  on  the  subject,  talk  to  others  interested  in  the 
subject  and  just  enjoy  yourself. 
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SSgt  Sherry  L.  Gregory 


Charles  Blaylock  confidently  does  pullups  in  preparation  for  recruit 
training.  He  will  graduate  from  Albany  State  College  with  a Physical 
Education  and  Health  degree  June  1 2 and  then  report  to  Parris  Island. 


Student 
teacher 
sets  goal 
to  earn 
emblems 


By  SSgt  Sherry  L.  Gregory 
PANCO,  RS  Jacksonville 


When  Charles  D.  Blaylock  gradu- 
ates from  Albany  State  College,  June 
1 2th,  he  will  hold  a degree  in  Physical 
Education  and  Health  - but  that's  not 
enough. 

Looking  for  a greater  challenge, 
Blaylock  will  report  to  Marine  Corps 
Recruit  Depot,  Parris  Island,  South 
Carolina  June  28th  for  the  opportu- 
nity to  earn  the  Eagle,  Globe  and 
Anchor.  Currently,  the  Tennessee 
born  25-year-old  is  a student  teacher 
at  Albany  High  School,  Albany,  Ga. 
To  give  up  a teaching  career  for  the 
Marine  Corps  is  something  that 
doesn't  happen  every  day. 

"I  looked  into  all  the  services,'' 
says  Blaylock.  "In  fact,  the  Marines 
were  the  last  ones  I talked  to  because 
you  always  hear  how  tough  the  Ma- 
rine Corps  is.  There  are  a lot  of  rumors 
that  just  aren't  true  about  the  Ma- 
rines. After  talking  with  Staff  Ser- 
geant Phillips  and  Gunny  Whisenant 
(Albany  recruiters)  I learned  that  the 
Marines  are  looking  for  people  who  do 
things  rightthe  first  time.  Plus,  I took 
a close  look  at  the  people  from  the 
other  services  and  I had  no  problem 
making  my  decision.'' 

Another  influence  in  Blaylock's  life 
was  a close  friend  who  graduated 


fromOfficerCandidate  School,  Quan- 
tico,  Va.  He  and  Blaylock  attended 
the  same  high  school  and  played  foot- 
ball together. 

"When  he  came  back  he  had  a 
presence  about  him  that  no  one  else 
had,"  says  Blaylock.  "He  held  his 
head  high  and  shoulders  square  and 
he  respected  others.  He  was  more 
confident  and  self-assured.  There 
was  just  something  about  him  that 
said,  'I'm  a Marine'  and  that  made  a 
big  impression  on  me." 

Even  though  he  is  looking  forward 
to  boot  camp,  Blaylock  still  has  some 
reservations. 

"I've  got  mixed  emotions  because 
I've  heard  a lot  of  different  stories 


from  recruits,  but  I enjoy  a challenge 
whether  it  be  work,  play  or  something 
in  everyday  life,"  says  the  student 
teacher.  "It's  not  going  tobe  easy,  in 
other  words,  I know  it's  not  a summer 
camp,  but  I also  know  it  will  make  me 
better  both  physically  and  mentally. 

"The  Marine  Corps  will  be  a plus, 
whether  I decide  to  stay  in  or  not.  If  I 
go  back  to  teaching,  I'll  be  able  to  tell 
kids  how  it  really  is  because  I will  have 
seen  and  experienced  it  firsthand  and 
Ifeel  it'sbeneficialtogivethema  well- 
rounded  picture  instead  of  a textbook 
theory.  I also  think  that  everybody 
who's  coming  out  of  high  school 
should  look  into  the  military  because  it 
will  give  them  direction  in  life." 
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Director 
shares  views 
on  leadership , 
discipline 

By  Sgt  Chris  Whiting 
Dixie  Digest  Editor 


Editor's  Note:  This  is  Part  II  of  an  indepth  story  about  the 
Director's  views  and  philosophies.  Part  I was  featured  in 
the  January  issue  of  the  Dixie  Digest. 

Col  Lilly  says  he  feels  his  "purpose  in  life"  as  District 
Director  is  to  help  the  recruiters  succeed.  "That's  why  we 
have  a District  Headquarters.  When  the  people  at  District 
Headquarters  come  to  work,  they  come  to  work  for  one 
reason,  and  that's  to  support  our  recruiters  in  the  field. 

"I  believe  very  strongly  in  the  total  District  Headquarters 
team.  It's  all  tied  to  helping  the  recruiter;  he  shouldn't  have 
to  worry  about  his  pay,  about  administration  problems, 
about  vehicles  — anything  like  that."  This  attitude  of  taking 
care  of  his  recruiters  can  be  traced  to  Col  Lilly's  enlisted 
roots. 

"There  are  not  many  days  that  go  by  in  my  Marine  Corps 
career  that  I don't  recall  and  use  something  that  I learned 
when  I was  an  enlisted  Marine,"  he  muses.  "I  guess  most 
of  the  recruiters  in  the  District  know  my  background  --  I 
spent  a considerable  amount  of  time  in  training  --  as  an 
instructor  at  OCS,  on  the  drill  field  at  San  Diego  and  then  at 
the  Infantry  Training  Regiment  at  Camp  Pendleton.  All  of 
these  things  gave  me  a better  appreciation  and  understand- 
ing of  human  nature. 

"I  think  it  has  allowed  me  to  better  communicate  with  my 
Marines.  It  doesn't  mean  anything  if  I'm  talking  in  terms 
that  people  don't  understand.  I try  to  relate  to  their  percep- 
tion of  what's  going  on  at  the  higher  level  and  to  what's 
going  on  at  their  level,"  he  continues.  "I  think  the  most  vital 
thing  is  that  I have  a keen  appreciation  about  what  it's  like 
to  be  on  the  other  side. 

"My  basic  foundation  of  Marine-ing  is  'Leadership  by 
example.'  In  other  words,  you  have  to  practice  what  you 
preach,  all  the  time,"  the  33-year  veteran  explains.  "All  the 
systems  in  the  world,  all  the  tricks  of  the  trade  don't  mean 
anything  if  you're  not  a successful  leader,  and  leading 
Marines  means  getting  them  to  do  what  you  want  them  to 
do. 

"There  is  no  doubt  about  it.  Leadership  is  the  key 
ingredient  to  success.  It's  been  the  key  to  our  success  in 
combat  and  it  applies  equally  well  to  recruiting,"  says  the 


West  Virginia  native.  "Good,  positive,  participatory  lead- 
ership is  more  important  than  all  the  technical  expertise  in 
the  world.  We  can  fix  the  technical  aspects  of  recruiting, 
but  Marines  who  are  poorly  led  by  inconsiderate  and  bad 
leadership  can  become  casualties  of  poor  morale  and, 
ultimately,  mission  failure." 

He  continues,  "All  I've  said  about  recruiting,  about  pro- 
duction, about  shipping,  about  quality  --  all  of  those  things 
— it  doesn't  mean  anything  if  it  isn't  based  on  a firm 
leadership  foundation.  Whether  it's  an  NCOIC  leading  one 
Marine  or  a half  dozen  Marines,  or  it's  an  RS  CO  leading  75 
or  100,  ora  District  Director- unless  we  placeourpriorities 
on  our  people,  on  supporting  them  and  taking  care  of  their 
families,  then  all  the  systematic  recruiting  in  the  world  isn't 
going  to  do  us  much  good. 

"I  believe  that  Marines  ought  to  be  professional  in  their 
performance  of  duty.  That  doesn't  mean  just  being  a good 
recruiter.  That  means  such  things  as  personal  appearance, 
physical  fitness,  and  conduct.  The  bottom  line  is  that 
recruiters  are  constantly  on  the  skyline  and  they  must 
consistently  uphold  the  high  standards  expected  of  Ma- 
rines." 

The  Director  has  strong  words  for  his  Marines  about  these 
topics.  "We  should  be  ever  mindful  of  our  conduct  and 
discipline.  We  should  never  lose  the  principles  of  basic 
conduct  and  discipline  that  make  us  Marines.  It  is  these 
principles  that  separate  us  from  sailors,  soldiers  and  air- 
men," he  says. 

And,  it  doesn't  matter  what  rank  the  Marine  wears.  "A 
Marine  is  a Marine,"  says  Col  Lilly.  "A  sergeant  is  just  as 
important  as  a colonel  or  a captain  or  a lieutenant.  And,  all 
represent  the  Marine  Corps  to  the  civilian  community." 


' Our  uniform  gives 
us  an  edge  over 
the  other  services. . . ' 


The  area  of  personal  appearance  is  important  in  this 
context.  "I  think  the  public,  as  we've  heard  our  Comman- 
dant say,  expects  a lotfrom  Marines.  They  expect  Marines 
to  look  like  Marines.  I believe  that  if  one's  pride  in  himself 
and  his  appearance  deteriorate,  closely  following  is  a dete- 
rioration in  performance  of  duty." 

He  adds,  "Our  uniform  gives  us  an  edge  on  the  other 
services.  It  is  our  duty  to  take  pride  in  the  way  we  look  in 
it  and  make  sure  it  is  worn  correctly,  according  to  regula- 
tions and  to  present  a sharp  image  to  the  public  which  we 
are  bound  to  serve." 

Col  Lilly  also  insists  on  his  Marines  keeping  physically 
fit.  "I  don't  expect  everyone  to  be  a 300  PFTer.  That'snot 
a top  priority.  But,  physical  fitness  must  fit  in  with  all  of  our 
other  priorities;  the  same  physical  fitness  standards  are 
expected  of  Marines  on  recruiting  as  they  are  everywhere 
else.  They  should  be  stressed  and  maintained  within  rea- 
son." 

As  to  the  matter  of  conduct,  Col  Lilly  feels  that  lapses  in 
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discipline  can  be  eliminated,  first  by  the  individual  recruiter 
adhering  to  high  Marine  Corps  standards,  and  second,  by 
the  enthusiastic  example  and  guidance  of  the  RS  command 
group. 

"Some  things  are  unpardonable,"  says  the  Director. 
"For  starters  --  integrity  breaches.  There  is  no  room  in  the 
Corps  for  people  who  lie,  cheat  and  steal.  No  room  for 
people  who  cannot  be  trusted,  whether  it  be  in  combat  or 
as  part  of  an  RSS  team. 

"Another  thing  is  loyalty.  Loyalty  is  second  in  my 
prioritizing  of  the  14  leadership  traits.  Loyalty  to  the 
command,  to  our  Corps  and  our  Country.  I won't  dwell  on 
this,  butloyalty  breachesare very  seriousand  cannotbetol 
erated  anywhere." 


' Marines  rise  to  the 
standards  we  set 
for  them, ' 


The  third  unpardonable  offense,  according  to  the  colonel, 
is  unauthorized  absence.  "Simply  put,  UA  is  another  way 
of  displaying  disloyalty  to  fellow  Marines,  to  the  command 
and  the  Corps.  It  is  very  un-Marine-like." 

Mental  or  physical  abuse  of  a Marine  or  his  family,  and 
moral  indiscretions  will  not  be  tolerated.  The  colonel  says, 
"Blatant  violations  of  human  dignity  or  basic  morality  will 
be  dealt  with  severely  and  swiftly.  When  applicants, 
poolees  or  'hired  help'  is  involved,  the  situation  becomes 
aggravated  and  the  consequences  will  be  even  more  se- 
vere." 


Another  strong  point  the  Director  makes  concerns  sub- 
stance abuse.  "No  one  wants  to  be  led  by  an  N CO  or  officer 
who  abuses  drugs  or  alcohol.  It  won't  be  tolerated  and 
there's  no  reason  to  comment  further  about  it." 

Finally,  he  addresses  the  serious  topic  of  malpractice. 
"We  have  had  no  recent  instances  in  the  6th  Marine  Corps 
District,  and  there's  no  room  for  compromise  at  all.  Anyone 
who  does  not  follow  standards  will  be  dealt  with  severely." 

The  Director  does  not  want  to  appear  negative,  but 
thinks  that  it's  important  for  Marines  in  the  6th  Marine 
Corps  District  to  know  where  he  stands  and  what  issues  he 
feels  strongly  about.  He  believes  Marines  who  are  told 
what  is  expected  of  them  will  rise  to  the  occasion  and  meet 
or  exceed  those  standards.  Simply  put,  he  says,  "Marines 
rise  to  the  standards  that  we  set  for  them. 

"Believe  me,  I'd  much  rather  reward  Marines  for  a job 
well  done  than  to  punish  them,"  he  explains. 

He  feels  there's  nothing  more  exciting  than  working  with 
a group  of  outstanding  Marines.  "If  you  take  care  of  them, 
they're  going  to  take  care  of  you,  they  just  never  fail.  I like 
to  get  out  in  the  field  and  see  our  Marines,  and  let  them 
know  how  much  I appreciate  what  they're  doing  for  us.  I 
thoroughly  enjoy  being  a Marine  and  look  forward  to  com- 
ing to  work  each  day.  I'm  glad  to  be  a member  of  the  6th 
District  team  and  I'm  grateful  for  the  opportunity  to  be  in 
command." 

He  concludes,  "But,  anyone  who's  leading  Marines, 
should  remember,  you  can't  ’manage'  Marines  up  a hill  and 
you  can't  lead  Marines  or  command  Marines  from  behind  a 
desk.  You've  got  to  be  out  and  about,  and  see  and  be  seen 
to  lead  Marines." 


Sgt  Marty  Hopper 


Co!  J.C.  Lilly  moves 
down  a rank  of 
Marines  at  an 
awards  ceremony. 
The  Director  takes 
great  pleasure  in 
giving  rewards  to 
Marines  who  have 
done  well. 


February  1988 


9 


A Closer  Look 


Basic 

Warrior 

Training 

begins 

By  SSgt  Lee  J.  Tibbetts 
Parris  Island  Public  Affairs 


Third  Battalion's  series  3020  took  a 
giant  step  from  the  yellow  footprints 
into  Parris  Island  history  as  the  first 
recruits  to  undergo  Basic  Warrior 
Training  (BWT)  — the  Commandant's 
new  program  to  improve  individual 
skills  and  survivability  in  combat. 
They  began  BWT's  two-week  pack- 
age February  1 5,  at  the  beginning  of 
third  phase.  Basic  Warrior  Training, 
which  will  not  lengthen  boot  camp  be- 
yond the  57  day  training  syllabus,  is 
the  most  extensive  change  in  basic 
training  in  many  years. 

Basic  Warrior  Training  incorporates 
an  additional  four  days  of  weapons 
training  and  more  than  doubles  the  in- 
dividual combat  skills  training  at  the 
Field  Training  Unit.  But  the  basic  ob- 
jectives of  recruit  training  remain 
unchanged,  according  to  MajGen 
Joseph  P.  Hoar,  Commanding  Gen- 
eral. 

"A  major  portion  of  what  we  do  here 
is  to  instill  spirit  and  discipline," 
MajGen  Hoar  says.  "There  is  never  a 
time  in  a Marine's  life  when  his  or  her 
attention  is  more  focused  than  during 
bootcamp.  WhatBWT willallowusto 
do  is  take  advantage  of  this  intensity 
and  focus  to  weave  these  combat 
skills  into  the  fabric  of  recruit  training. 

"The  eagerness  and  willingness 
with  which  recruits  absorb  instruction 
will  contribute  to  our  end  product  - a 
highly  spirited,  highly  disciplined 
Marine  with  enhanced  combat  skills," 
he  says. 

The  specific  changes  in  the  BWT 
training  syllabus  are  significant. 


Under  the  old  Individual  Combat 
Training  concept,  recruits  spent  one 
day  at  A-line,  learning  about  and  then 
firing  the  M-1  6 at  pop-up  targets  from 
various  combat-simulated  positions, 
one  relay  wearing  the  gas  mask  and 
one  firing  the  rifle  on  automatic. 
About  mid-afternoon  drill  instructors 
would  march  their  platoons  to  the 
FieldTraining  Unitto  begin  their  6-day 
stay  there.  Total  Individual  Combat 
Training  time  was  60  hours. 

Basic  Warrior  Training  features  four 
days  of  extensive  weapons  training 
totaling  41  1/2  hours  at  A-line  before 
leaving  for  FTU.  Recruits  are  sched- 
uled to  fire  1 90  rounds  with  the  M-1  6 
from  simulated  combat  firing  posi- 
tions. Fifty  of  these  will  be  fired  at 
night  with  night  vision  devices.  The 
M203  grenade  launcher  will  be  fired 
using  practice  rounds.  Recruits  will 
fire  100  live  rounds  with  the  M60 
machine  gun,  another  100  rounds 
with  the  Squad  Automatic  Weapon 
and  three  9mm  tracer  rounds  from  the 
training  version  of  the  AT-4  Light  Anti- 
Tank  Assault  Weapon.  Recruits  will 
receive  instruction  on  the  nomencla- 
ture and  safety  features  of  the  M 2 . 50 
caliber  machine  gun  and  M 1 9 grenade 
launcher,  according  to  Col  Charles  R. 
Smith,  Assistant  Chief  of  Staff,  Train- 
ing. 


'The  specific  changes 
in  the  BWT  training  syllabus 
are  significant. ' 


"In  conjunction  with  firing  the 
Known  Distance  Course,  this  four- 
day  block  of  training  will  greatly  en- 
hance a recruit's  weapons  knowl- 
edge," Col  Smith  says.  During  the 
BWT  weapons  package,  recruits  will 
continue  to  sleep  and  eat  at  their  bat- 
talion facilities.  Next,  they  will  strap 
on  their  ALICE  packs  and  march  to 
FTU,  establish  a bivouac  and  begin  the 
final  1 1 5 1 /2-hour  portion  of  BWT. 


Marine  recruits  will  be  taught  rifle 
squad  formations  and  signals  and  use 
of  night  vision  devices.  They  will 
negotiate  the  compass  course  and 
learn  about  grenades,  pyrotechnics, 
minesand  booby  traps.  Terrainappre- 
ciation,  chemical  protective  gear,  of- 
fensive and  defensive  combat  tactics, 
individual  and  crew-served  weapons 
and  amphibious  indoctrination  will  be 
the  subjects  of  classes  as  well. 

Recruits  will  continue  learning  field 
communication  procedures,  day  and 
nightsecurity  patrolling  and  will  nego- 
tiate the  infiltration  course.  Listening 
and  observation  post  operations  will 
be  taught  in  addition  to  learning  about 
setting  up  road  blocks,  check  points 
and  handling  suspected  enemy  per- 
sonnel. Recruits  will  complete  BWT 
with  a practical  application  test. 

"By  doubling  the  time  spent  at  FTU, 
we  will  strengthen  a recruit's  knowl- 
edge of  individual  field  and  combat 
skills  needed  to  function  in  the  FMF," 
Col  Smith  says.  Regardless  of  a 
Marine's  military  occupational  spe- 
cialty or  sex;  cooks,  clerks,  motor 
transport,  air  wing  or  supply,  they  will 
have  to  participate  in  the  defensive 
security  of  rear  areas  during  combat 
and  need  those  basic  skills  to  survive. 

Fourth  Battalion's  female  series 
4006  will  begin  a mirror  version  of 
BWT  on  February  24,  but  because 
their  series  is  smaller,  less  teaching 
time  is  required. 

"We  take  a quality  individual  off  of 
'Main  Street  U.S.A.'  and  in  1 1 weeks 
we  socialize  them  into  the  Marine 
Corps'  institution,"  Col  Smith  says. 
"We  put  out  a good  product  and  we 
don't  want  to  change  that,  we  just 
want  them  to  leave  here  with  the 
fundamental  knowledge  of  field  skills 
and  combat  techniques  that  will  en- 
hance their  ability  for  further  training 
and  to  survive  on  the  battlefield. 

"The  business  of  our  Corps  is  war 
fighting  and  the  business  of  all  com- 
manders is  to  ensure  the  survivability 
of  their  Marines  in  combat.  Basic 
Warrior  Training  will  help  them 
achieve  that  mission." 
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Income 

Tax 

Information 

By  now,  everyone  should  have  re- 
ceived their  W-2  form  from  their 
employers  which  tells  their  income  for 
tax  year  1987.  Personnel  in  the  6th 
MarineCorps  District  whodo  nothave 
their  W-2  or  have  lost  it  should  notify 
their  Admin  Chief. 

Now  it'stime  to  start  thinking  about 
preparing  the  yearly  income  tax  re- 
turn. The  following  tips  and  informa- 
tion are  just  the  tip  of  the  iceburg.  For 
more  detailed  information  get  IRS 
Pub.  910  "Guide  to  Free  Tax  Serv- 
ices” by  calling  1 -800-424-FORM 
(3676)  or  the  IRS  Tax  Forms  number 
in  your  phone  book. 

1986  Tax  Reform  Act 

The  Tax  Reform  Act  of  1986  re- 
pealed many  familiar  provisions  of  tax 
law.  Some  of  the  more  important  are 
listed  below: 

Personal  Exemptions  for  Depend- 
ents — If  an  individual  qualifies  to  be 
claimed  as  a dependent  on  another 
person's  income  tax  return,  the  de- 
pendent may  not  claim  a personal 
exemption  on  his  or  her  own  return. 

Two-Earner  Deduction  — There  will 
no  longer  be  a special  adjustment  to 
income  when  both  the  husband  and 
wife  have  earned  income. 

Unemployment  Compensation  — 
The  former  limited  exclusion  has  been 
repealed.  All  unemployment  compen- 
sation benefits  are  included  in  gross 
income. 

State  and  Local  Taxes  - The  item- 
ized deduction  for  state  and  local  sales 
taxes  is  repealed.  The  deductions  for 
state  and  local  property  taxes  are  re- 
tained. 

Dividend  Exclusion  — The  $ 1 00  divi- 
dend exclusion  for  individuals  ($200 


for  joint  return)  is  repealed. 

Investment  Tax  Credit  - With  cer- 
tain exemptions,  the  new  tax  law  re- 
peals the  regular  investment  tax  credit 
for  property  placed  in  service  after 
Dec.  31,  1985. 

Personal  Exemptions  for  Age  and 
Blindness-StartinginTax  Year  1 987, 
there  is  no  longer  an  additional  per- 
sonal exemption  for  blindness  or  age. 
However,  an  individual  who  is  65  or 
older  or  blind  may  be  entitled  to  a 
higher  standard  deduction. 

Income  Averaging,  Charitable  De- 
ductionsforNon-ltemizers,  and  Politi- 
cal Contributions  Credit  are  also  re- 
pealed. Unless  otherwise  noted,  all 
changes  are  effective  with  tax  year 
1987. 

Military  Pay  — Some  Taxed, 
Some  Not 

Because  there  are  exemptions  on 
certain  military  payments,  service 
members  sometimes  get  confused 
about  what  is  taxable  and  what  is 
exempt. 

To  set  the  record  straight,  here's  the 
difference: 

Taxable  income  includes: 

* Active  duty  pay; 

* Reserve  training  pay; 

* Re-enlistment  bonus; 

* Service  academy  pay; 

* Amounts  received  by  retired 
personnel  serving  as  instructors  in 
JROTC  programs; 

* Lump-sum  payments  upon 
separation  or  release  to  inactive 
duty;  and 

* Military  retirement  pay  based  on 
age  or  length  of  service. 

The  following  items  are  not  tax- 
able: 

* Quarters  allowance  or  variable 
housing  allowance; 

* Subsistence  allowance; 

* Clothing  allowance; 

* Family  separation  allowance; 

* Station  housing  allowance; 

* Cost-of-living  allowance; 

* Moving  and  storage  expenses 


provided  in  kind  or  reimbursements 
for  actual  expenses  for  PCS  moves; 

* Benefits  under  SGLI; 

* Death  gratuity  benefits; 

* Forfeited  pay,  but  not  fines; 

* Certain  disability  retirement 
pensions;  and 

* VA  benefits,  including  VA 
insurance  dividends. 


Tax  Filing  Checklist 

To  those  expecting  a tax  refund,  a 
quick  check  for  accuracy  can  help 
avoid  mistakes  that  might  slow  tax 
return  processing,  according  to  the 
IRS.  Carefully  prepared,  easy-to-read 
returns  can  be  processed  faster. 
Once  the  return  is  completed,  the  IRS 
suggests  that  taxpayers  consult  the 
following  check  list: 

Have  you  attached  all  your  Forms 
W-2,  "Wage  and  Tax  Statements?” 

Have  you  attached  all  the  support- 
ing schedules  to  your  Form  1040? 

Are  your  name  and  Social  Security 
number  on  each  schedule? 

Are  the  names  and  Social  Security 
numbers  of  dependents  five  years  old 
or  older  on  your  return? 

Is  your  arithmetic  correct? 

Are  all  of  your  entries  on  the  proper 
lines? 

If  you  rounded  off  your  numbers, 
did  you  round  off  consistently? 

Is  your  handwriting  legible? 

When  you  used  the  tax  table,  did 
you  follow  the  line  across  to  the  cor- 
rect column  for  your  filing  status? 

Did  you  sign  and  date  your  return? 
Remember,  if  it's  a joint  return,  your 
spouse  must  sign,  too. 

Did  you  use  the  peel-off  label,  and 
is  the  information  on  the  label  correct? 

Have  you  made  necessary  correc- 
tions on  the  peel-off  label? 

Have  you  retained  a copy  of  your 
return  for  your  records? 

Did  you  remember  to  put  the  cor- 
rect postage  on  the  preaddressed 
envelope?  If  the  return  has  several 
attachments,  additional  postage  may 
be  required. 
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Contact  Team  Tips 

Job  rights  for  applicants  and  Reservists 


Here  are  answers  to  common 
questions  that  recent  Marine  Corps 
applicants  or  Marine  Reservists  may 
have  concerning  their  rights  as 
civilian  employees,  while  either  in 
the  process  of  entering  the  service 
or  participating  in  required  training. 

Q.  Is  an  employer  required  to 
excuse  a worker  while  processing 
for  the  Marine  Corps  or  while 
attending  Marine  Reserve  training? 

A.  YES.  Chapter  43  of  Part  III  of 
Title  38,  U.S.  Code  places  responsi- 
bilities on  the  employee  and  the 
employer  — one  must  go  and  the 
other  must  grant  leave. 

Q.  May  an  employer  discharge  an 
employee  because  of  his  or  her 
processing  for  the  Marine  Corps  or 
participation  in  the  Marine  Corps 
Reserve? 

A.  NO. 

Q.  How  about  an  employee’s  pay 
for  time  lost  from  work  because  of 
military  training? 

A.  Employers  are  not  required  to 
pay  for  lost  time  because  of  train- 
ing. Some  do  as  a matter  of  policy 
or  contract;  others  do  not. 

Q.  Are  any  other  employment  rights 
or  benefits  protected  by  the  law? 


A.  YES.  The  employee  cannot  be 
denied  promotion  or  any  other 
benefits  or  advantages  of  employ- 
ment because  of  his  or  her  reserve 
obligation. 

Q.  Are  all  employees  in  all  kinds  of 
employment  covered  by  this  Federal 
Law? 


A.  YES.  Except  those  who  hold 
temporary  positions.  Coverage  now 
extends  not  only  to  employees  in 


"What?  You've  joined  the  Marine 
Corps  Reserves ? Well,  / guess  this 
means!  have  to  train  the  new  guy  for 
weekends. " 


private  industry  and  the  Federal 
Government,  but  to  employees  who 
work  for  State  and  local  govern- 
ment. 

Q.  Does  the  branch  of  service  make 
any  difference? 

A.  NONE.  Job  protection  extends 
alike  to  members  of  all  branches  of 
service  and  to  all  kinds  of  military 
training. 

For  more  information  concerning 
Veteran's  Reemployment  Rights, 
contact  one  of  the  following  U.S. 
Dept,  of  Labor  offices. 

Atlanta, GA  30309 
1 365  Peachtree  St.,  N.E. 

Tel:  (404)  881-4090 

Miami,  FL  33169 
18350  NW  2nd  Ave. 

Tel:  (305)  350-4611 

Nashville,  TN  37203 
1 808  West  End  Bldg. 

Tel:  (615)  749-5906 

New  Orleans,  LA  70130 
600  South  St. 

Tel:  (504)  589-6173 

Semper  Fi, 


The  Contact  Team 


Tip 

of  the 
Month 


Check  your  learning.  Periodically 
coach  yourself  in  the  area  of  sales. 
Mentally  play  back  that  last  sales 
presentation  to  recall  your  strengths 
and  weaknesses.  Remember,  you 
were  provided  PSS  III  for  a reason; 
utilize  and  reinforce  your  current 
knowledge. 


The  Contact  Team  still  wants  your 
recruiting  hints  to  share  throughout 
the  District.  If  you  have  an  approach 
to  recruiting  that  is  unique  and  works, 
call  MGySgt  Bailey  or  GySgt  Deloach, 
at  (404)  347-7580  or  write  THE 
CONTACT  TEAM,  6th  Marine  Corps 
District,  1365  Peachtree  St,  N.E., 
Atlanta,  Ga.  30309-3117. 
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District  Pacesetters 


RS  Jacksonville 

"I  never  count  'em  until  they  cross  the  line,”  says  RS 
Jacksonville's  Recruiter  of  the  Month  for  January,  SSgt 
Dave  Baylor.  Writing  a total  of  seven  contracts,  Baylor 
attributes  his  success  largely  to  the  recent  Athlete  of  the 
Week  program. 

"A  lot  of  interest  was  generated  from  giving  the  awards 
at  the  high  school's  weekly  pep  rallies,”  says  the  Virginia 
native.  "A  local  radio  station  wanted  me  to  help  call  plays 
during  the  football  season  and  that  just  reinforced  the 
program.  Now  I'm  readily  recognized  by  the  students  in  my 
schools." 

RS  Macon 

SSgt  Richard  L.  Brooks  of  RSS  Stone  Mountain,  Ga.  is  RS 
Macon's  Recruiter  of  the  Month  for  January  with  five 
contracts. 

"It  took  a lot  of  hard  work  and  long  hours,  even  on 
Sundays,  to  accomplish  the  mission  because  January  is  a 
hard  month,”  says  Brooks. 

SSgt  Brooks  has  been  on  production  for  27.75  months. 
He  has  a 3. 1 7 net  production  average  and  has  a reason  for 
continuing  his  hard  work. 

"My  time  is  about  over  and  I wantto  leave  recruiting  duty 
on  a positive  note,”  he  concludes. 

RS  Montgomery 

Sgt  Floyd  Chapman  of  Permanent  Contact  Station  Gau- 
tier, Miss,  wrote  seven  contracts  to  lead  a strong  month  of 
recruiting  at  RS  Montgomery.  Chapman  wasLarge  Station 
Recruiter  of  the  Month  and  one  of  ten  who  wrote  four  or 
more  contracts. 

"A  good  recruiter  assistant,  and  strong  support  from  my 
family  are  what  I think  helps  make  me  successful,  says 
Chapman.  He  adds  that  the  area  he  works  is  pretty  good, 
but  reiterated  that  any  area  is  what  the  recruiter  makes  of 
it. 

SSgt  Ricky  White,  NCOIC  of  RSS  Tuscaloosa,  Ala., 
wrote  five  contracts  to  earn  himself  top  honors  as  Recruiter 
of  the  Month,  Small  Station.  White  attributes  his  ongoing 
success  to  strong,  working  poolees,  a good  systematic 
approach  to  recruiting  and  a good  area.  White  was  last 
year's  Recruiter  of  the  Year  for  the  RS  and  has  been 
meritoriously  promoted  to  his  present  rank  while  on  re- 
cruiting duty. 

Another  Montgomery  Leatherneck,  SSgt  Darryl  E. 
Dodd,  was  overlooked  in  last  month's  Dixie  Digest.  Dodd 
was  tied  for  Recruiter  of  the  Month,  Large  Station  for  the 
month  of  December.  He  works  out  of  RSS  Panama  City, 
Fla.  and  had  5 contracts  for  December. 


RS  Nashville 

With  six  contracts  for  January,  SSgt  Arturo  J.  Busta- 
mante of  RSS  Knoxville,  Tenn.  has  earned  the  title  Re- 
cruiter of  the  Month. 

All  six  contracts  he  wrote  were  l-IIIAs;  three  were  seniors 
and  three  were  grads. 

"SSgt  Bustamante  is  a Marine  who  is  exceptionally  loyal 
to  the  Corps,”  says  MSgt  Robert  0.  Landrum,  Recruiter 
Instructor  and  former  NCOIC  of  RSS  Knoxville.  "He 
spends  any  and  all  time  necessary  to  ensure  qualified 
people  come  into  the  Corps  while  forsaking  his  own  quality 
of  life  to  do  so.” 

RS  Orlando 

While  he  tied  for  Recruiter  of  the  Month  for  December, 
GySgt  Edwin  Montanez  of  RSS  West  Palm  Beach  gathered 
eight  contracts  and  broke  out  of  the  pack  to  take  the  title 
of  Recruiter  of  the  Month  for  January. 

GySgt  Montanez  attributes  his  success  for  the  period  to 
his  programs.  "I  had  two  from  command  recruiting,  two 
from  the  delayed  entry  program,  two  from  area  canvass- 
ing, one  from  the  high  school  list  and  one  walk-in.  Leading 
up  to  the  tough  months,  you  really  have  to  get  geared  up 
to  use  all  resources  that  are  available  to  you  because  it 
really  helps  out  when  the  prospects  are  looking  tough,"  he 
says. 

"I  had  set  a personal  goal  of  10  for  the  month  and  I 
worked  to  the  last  day  to  get  them.  But  I had  some  that 
didn't  make  it.  I plan  to  work  as  hard  or  harder  for  the  up- 
coming month  to  try  to  achieve  those  1 0,  and  will  be  using 
my  programsand  other  resources  like  I didthismonth,”  he 
asserts. 

RS  Raleigh 

Starting  off  the  year  with  close  competition,  three  Tar- 
heel recruiters  tied  for  Recruiter  of  the  Month  for  January 
with  four  contracts  each. 

SSgt  Fletcher  A.  McMillan  of  RSS  Charlotte  pins  his 
success  to  hard  work  and  perseverance. 

"I  set  my  standards  for  January  very  high,”  explains  the 
Scotland,  N.C.  native.  "As  a New  Year's  resolution,  I 
committed  myself  to  being  a winner  for  each  consecutive 
month  of  1 988.” 

SSgt  Shem  E.  Smalls  of  RSS  Raleigh  says  that  his  tools 
for  recruiting  are  very  simple.  "I  depend  upon  the  team- 
work within  the  office,  the  support  of  my  wife,  Christina, 
and  I maintain  a winning  attitude.” 

SSgt  Brian  L.  Richardson  of  RSS  Greensboro  was 
pleased  to  have  tied  for  Recruiter  of  the  Month  as  his  tour 
of  duty  is  coming  to  a close.  "I  never  take  anything  for 
granted,”  he  explains  about  his  recruiting  technique.  "I 
just  work  the  system,  work  with  my  fellow  recruiters  as  a 
team,  and  eventually  it  pays  off.” 
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Digest  Salutes 


NAVY  ACHIEVEMENT 

MEDAL 

RS  Macon 

MGySgt  L.W.  Poler 
SSgt  D.B.  Davis 
GySgt  J.N.  Huffman 
SSgt  J.L.  Kuhns 

RS  Montgomery 

SSgt  R.R.  White 
SSgt  R.G. Johnson 

RS  Nashville 


RS  Orlando 

MSgt  A.  Rivera 
MSgt  J.D.  Dunlapp 

RS  Raleigh 

Sgt  L.M.  Patterson 


SSgt  R.  Vasques 

GOOD  CONDUCT 
MEDAL 

RS  Jacksonville 

Sgt  D.B.  Davis 
GySgt  L.G.  Whisenant 

RS  Macon 

Sgt  C.D. Johnson 
Sgt  C.D.  Harvey 

RS  Montgomery 


RS  Nashville 

GySgt  B.G.  Tabor 
Sgt  D.C.  Brown 

RS  Orlando 

GySgt  P.D.  Callahan 


Sgt  B.R.  Adams 

MERITORIOUS  MAST 

RS  Jacksonville 

CpI  J.S.  Bosarge 
SSgt  S.M.  Szymoniak 

RS  Macon 

SSgt  R.L.  Brooks 
Sgt  L.K.  Deloatch 
GySgt  W.J.  Billingslea 
Sgt  R.C.  Cawley 
Sgt  M.H.  Schmitt 
GySgt  W.L.  Valentine 
GySgt  J.E.  Brown 
SSgt  R.  Watkins 

RS  Montgomery 

Sgt  S.E.  Clark 
SSgt  D.E.  Dodd 
Sgt  R. Johnson 
SSgt  T.B.  Williams 
SSgt  J.J.  Thomas,  Jr. 


CERTIFICATE  OF 
COMMENDATION 

RS  Jacksonville 

GySgt  D.A.  Schoenle 

RS  Macon 

RSS  Gainesville 
RSS  Columbus 
RSS  Columbia 
RSS  Decatur 
RSS  Lawrenceville 
RSS  Marietta 
RSS  N.  Charleston 
RSS  Sumter 


RS  Raleigh 

RSS  Durham 

DIVISION  OF 
PUBLIC  AFFAIRS 
MERIT  AWARD 

District 

Sgt  M.T.  Hopper, 

1st  Place  Broadcast 
Sports 

SSgt  D.W.  Nakata, 
2nd  Place  Cartoon 
Art 


RS  Montgomery 

SSgt  D.P.  Robisheaux 
GySgt  R.D.  Owen 
RSS  Montgomery 
RSS  Tuscaloosa 


RS  Nashville 


RSS  Jackson,  Tenn. 


GET  IT  ON! 

MOTORCYCLE  SAFETY  FOUNOAIION  \$/ 


MGySgt  S.E.  Watson  Sgt  S.C.  Boyington 
GySgt  T.D.  Fussell,  Jr.  GySgt  J.L.  Cofield 


Recruiter  Honor  Roll 


8 contracts 

Sgt  W.J.  Cooke,  RSS  Burlington,  N.C. 
GySgt  E.  Montanez,  RSS  W.  Palm  Beach,  Fla. 

7 contracts 

Sgt  D.C.  Baylor,  RSS  Daytona  Beach,  Fla. 
Sgt  F.  Chapman,  PCS  Gautier,  Miss. 

Sgt  J.  Woolsey,  RSS  Bradenton,  Fla. 

6 contracts 

SSgt  C.L.  Smith,  Jr.,  RSS  Jacksonville,  Fla. 
SSgt  B.E.  Moses,  RSS  Savannah,  Ga. 

Sgt  M.  Holcombe,  RSS  Birmingham,  Ala. 
Sgt  L.  Espinal,  RSS  South  Dade,  Fla. 

SSgt  A.J.  Bustamante,  RSS  Knoxville,  Tenn. 
Sgt  D.L.  Cischke,  RSS  Nashville,  Tenn. 

5 contracts 

GySgt  K.A.  Brown,  RSS  Valdosta,  Ga. 

Sgt  A.L.  Pace,  RSS  Jacksonville,  Fla. 

Sgt  S.E.  Clark,  RSS  Mobile,  Ala. 

Sgt  F.  Mundy,  RSS  Montgomery,  Ala. 

SSgt  J.  O'Brien,  RSS  Montgomery,  Ala. 


Sgt  F.  Newlin,  RSS  Pensacola,  Fla. 

SSgt  R.  White,  RSS  Tuscaloosa,  Ala. 

GySgt  W.L.  Valentine,  RSS  Columbia,  S.C. 
SSgt  R.C.  Shamro,  RSS  Stone  Mountain,  Ga. 
SSgt  R.L.  Brooks,  RSS  Stone  Mountain,  Ga. 
Sgt  M.H.  Schmitt,  RSS  Greenville,  S.C. 

Sgt  A.  Tamayo,  RSS  Marietta,  Ga. 

GySgt  M.  Taylor,  RSS  Miami,  Fla. 

SSgt  E.  Chavez,  RSS  South  Dade,  Fla. 

Sgt  L.  Harris,  RSS  Cocoa,  Fla. 

Sgt  R.K.  Bailey,  RSS  Huntsville,  Tenn. 

Sgt  R.N.  Holman,  RSS  Nashville,  Tenn. 

4 contracts 

GySgt  L.F.  Mulcahy,  RSS  Jacksonville,  Fla. 
SSgt  A.M.  Rose,  RSS  Jacksonville,  Fla. 

SSgt  D.B.  Davis,  RSS  Albany,  Ga. 

Sgt  A.S.  Elefterion,  RSS  Gainesville,  Fla. 

Sgt  J.S.  Bosarge,  RSS  Brunswick,  Ga. 

SSgt  D.  Robisheaux,  RSS  Gulfport,  Miss. 

Sgt  R.  Hutchinson,  RSS  Mobile,  Ala. 

SSgt  F.  Dodd,  RSS  Panama  City,  Fla. 

Sgt  R.R.  Hester,  RSS  Augusta,  Ga. 

SSgt  S.A.  Grant,  RSS  Atlanta,  Ga. 

Sgt  E.G.  Motley,  RSS  Columbus,  Ga. 

SSgt  J.P.  Crittendon,  RSS  Columbia,  S.C. 


SSgt  C.J.  Boatwright,  RSS  Florence,  S.C. 
Sgt  J.W.  Toner,  RSS  N.  Charleston,  S.C. 
MSgt  B.  Wilson,  RSS  Sumter,  S.C. 

Sgt  A.  Williams,  Jr.,  RSS  Sumter 
SSgt  K.  Ingram,  RSS  Bradenton,  Fla. 

CpI  D.  Ivey,  RSS  Ft.  Lauderdale,  Fla. 

Sgt  M.  Cook,  RSS  Ft.  Myers,  Fla. 

SSgt  N.  Haeger,  RSS  Ft.  Myers,  Fla. 

SSgt  D.  Clarke,  RSS  Lakeland,  Fla. 

SSgt  M.  Clevenger,  RSS  Lakeland,  Fla. 
SSgt  J.  Ortiz,  RSS  Miami,  Fla. 

Sgt  S.  Swan,  RSS  Leesburg,  Fla. 

SSgt  A.  Valdez,  RSS  San  Juan,  P.R. 

GySgt  R.  Madaras,  RSS  St.  Petersburg,  Fla. 
SSgt  C.  Lee,  RSS  St.  Petersburg,  Fla. 

SSgt  B.  Blackwell,  RSS  Greensboro,  N.C. 
SSgt  F.A.  McMillan,  RSS  Charlotte,  N.C. 
SSgt  B.L.  Richardson,  RSS  Greensboro, 
N.C. 

SSgt  S.E.  Smalls,  RSS  Raleigh,  N.C. 

GySgt  W.F.  Coleman,  Jr.,  RSS  Nashville, 
Tenn. 

GySgt  D.L.  Godbee,  RSS  Murfreesboro, 
Tenn. 

SSgt  B.C.  Glover,  RSS  Jackson,  Tenn. 

Sgt  G.A.  Crocker,  RSS  Johnson  City,  Tenn. 
Sgt  M.R.  Kearney,  RSS  Knoxville,  Tenn. 
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January  1988  Procurement  Results 

SHIPPING 


PS  Reg  + 


PS  Reg 

NPS  Reg  M 

NPS  Reg  M 

NPS  Reg  F 

Rqmt  Ship  % 

Rqmt  Ship  % 

Rqmt  Ship  % 

Rqmt  Ship  % 

Jac 

2 2 100.0 

54  54  100.0 

56  56  100.0 

3 3 100.0 

Mac 

3 1 33.3 

78  80  102.6 

81  81  100.0 

6 6 100.0 

Mon 

2 2 100.0 

49  49  100.0 

51  51  100.0 

5 5 100.0 

Nas 

2 3 150.0 

40  40  100.0 

42  43  102.4 

7 7 100.0 

on 

4 4 100.0 

55  55  100.0 

59  59  100.0 

8 8 100.0 

Ral 

2 2 100.0 

40  40  100.0 

42  42  100.0 

5 5 100.0 

Dist 

15  14  93.3 

316  318  100.6 

331  332  100.3 

34  34  100.0 

NPS  Reg  M Ground 

NPS  Reg  M Air 

NPS  Res  F 

Total  Force 

Rqmt  Ship  % 

Rqmt  Ship  % 

Rqmt  Ship  % 

Rqmt  Ship  % 

Jac 

10  12  120.0 

0 2 N/A 

1 1 100.0 

70  74  105.7 

Mac 

17  17  100.0 

2 2 100.0 

0 0 N/A 

106  106  100.0 

Mon 

14  15  107.1 

0 0 N/A 

0 0 N/A 

70  71  101.4 

Nas 

19  21  110.5 

0 0 N/A 

0 0 N/A 

68  71  104.4 

on 

31  32  103.2 

0 0 N/A 

0 0 N/A 

98  99  101.0 

Ral 

13  13  100.0 

0 0 N/A 

1 1 100.0 

61  61  100.0 

Dist 

104  1 10  105.8 

2 4 200.0 

2 2 100.0 

473  482  101.9 

SHIPPING  QUALITY 

% MG  l-IIIA  Ship 

% Tier  1 HSG  Ship 

% NPS  Reg  4-6Yr 

% QEP  + CEP  Rqmt 

NPS  Reg  NPS  Res 

NPS  RegM  NPS  ResM 

TOE  Ship 

Ship 

Jac 

64.9  73.3 

94.4  92.9 

100.0 

200.0 

Mac 

68.6  84.2 

93.8  94.7 

100.0 

300.0 

Mon 

63.0  86.7 

89.8  100.0 

100.0 

100.0 

Nas 

70.2  76.2 

92.5  90.5 

100.0 

57.1 

on 

68.3  65.6 

94.5  96.9 

100.0 

81.8 

Ral 

68.9  78.6 

90.0  92.3 

100.0 

42.9 

Dist 

67.3  75.9 

92.8  94.7 

100.0 

130.4 

NET  NEW  CONTRA  CTING 

PS  Reg  + 

PS  Reg 

NPS  Reg  M 

NPS  Reg  M 

NPS  Reg  F 

Quota  NNC  % 

Quota  NNC  % 

Quota  NNC  % 

Quota  NNC  % 

Jac 

0 1 N/A 

54  56  103.7 

54  57  105.6 

3 3 100.0 

Mac 

0 2 N/A 

111  115  103.6 

111  117  105.4 

5 5 100.0 

Mon 

0 1 N/A 

77  84  109.1 

77  85  1 10.4 

5 3 60.0 

Nas 

0 1 N/A 

81  63  77.8 

81  64  79.0 

5 7 140.0 

on 

0 0 N/A 

128  120  93.8 

128  120  93.8 

6 2 33.3 

Ral 

0 0 N/A 

85  66  77.6 

85  66  77.6 

4 10  250.0 

Dist 

0 5 N/A 

536  504  94.0 

536  509  95.0 

28  30  107.1 

NPS  Reg  M Ground 

NPS  Reg  M Air 

NPS  Res  F 

Total  Force 

Quota  NNC  % 

Quota  NNC  % 

Quota  NNC  % 

Quota  NNC  % 

Jac 

14  18  128.6 

2 3 150.0 

1 0 0.0 

74  81  109.5 

Mac 

22  12  54.5 

3 4 133.3 

0 1 N/A 

141  139  98.6 

Mon 

19  13  68.4 

0 0 N/A 

0 0 N/A 

101  101  100.0 

Nas 

24  28  1 16.7 

0 2 N/A 

0 0 N/A 

110  101  91.8 

Orl 

16  21  131.3 

0 0 N/A 

1 1 100.0 

151  144  95.4 

Ral 

18  10  55.6 

1 0 0.0 

0 0 N/A 

108  86  79.6 

Dist 

113  102  90.3 

6 9 150.0 

2 2 100.0 

685  652  95.2 

CONTRACTING  QUALITY 

% MG  l-IIIA  NNC 

% Tier  1 HSG  NNC 

% QEP  + CEP  Quota 

NPS  Reg  NPS  Res 

NPS  RegM  NPS  ResM 

Contracted 

APR 

Jac 

64.4  85.7 

100.9  90.5 

180.0 

2.03 

Mac 

65.0  100.0 

100.0  100.0 

160.0 

1.81 

Mon 

64.4  76.9 

100.0  107.7 

200.0 

1.84 

Nas 

85.7  70.0 

90.5  100.0 

1 14.3 

1.68 

Orl 

63.9  81.8 

96.7  100.0 

66.7 

1.73 

Ral 

67.1  70.0 

97.0  120.0 

175.0 

1.46 

Dist 

67.6  80.5 

97.2  100.9 

140.8 

1.74 
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February  1 

Black  History  Month  begins. 

American  Heart  Month  (by  presidential 
proclamation)  begins. 

President  Abraham  Lincoln  signs  the  13th 
Amendment  (abolishing  slavery),  1865. 

February  4 

The  USO  founded,  1941. 

February  5 

Funeral  services  held  at  Arlington  National 
Cemetery  for  Army  Lt.  Col.  William  B, 
Nolde,  the  last  American  soldier  killed 
before  the  official  cease-fire  in  Vietnam, 
1973. 

February  7 

President  Harry  S.  Truman  announces  in 
his  State  of  the  Union  address  that  the 
United  States  has  developed  a hydrogen 
bomb,  1953. 

February  8 

The  Boy  Scouts  of  America  established, 
1910. 


February  1 2 

America’s  oldest  civil  rights  organization, 
the  National  Association  for  the 
Advancement  of  Colored  People,  founded, 
1909. 

The  first  of  the  American  prisoners  of  war 
in  Vietnam  released,  1973. 

February  1 3 

The  U.S.  Marine  Corps'  Women’s  Reserve 
established,  1943. 

February  1 4 

Valentine  Day 

February  1 5 

President  Rutherford  B.  Hayes  signs  a bill 
allowing  women  attorneys  to  argue  cases 
before  the  U.S.  Supreme  Court,  1879 

February  1 7 

The  Voice  of  America  begins  broadcasting 
to  the  Soviet  Union,  1947 

February  20 

American  abolitionist  Frederick  Douglass 
dies  in  Washington,  D C , 1895. 


February  2 1 

Black  Muslim  leader  Malcolm  X shot  to 
death  as  he  is  about  to  speak  to  a rally  of 
several  hundred  followers  in  New  York 
City,  1965. 

February  22 

George  Washington's  birthday. 

February  25 

Hiram  R.  Revels,  a Republican  from 
Mississippi,  becomes  the  first  black  in  the 
U.S.  Senate  and  will  serve  out  the 
unexpired  term  of  Jefferson  Davis,  1870. 

February  28 

Five  people  opposed  to  slavery  meet  at  a 
schoolhouse  in  Ripon,  Wis.,  to  call  for  a 
new  political  organization,  1854.  The  group 
later  becomes  known  as  the  Republican 
Party. 

February  29 

During  a revolt  in  Honduras,  the  American 
Consul  requests  that  Marines  from  the 
USS  Denver  be  landed  at  La  Ceiba  to 
protect  Americans,  1924 


